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Anchor honors 



HMC David 0. Petty, USN, Branch Med¬ 
ical Clinic, NTC, has been selected to 
receive the Senior Leadership Award for 
the period January to June 1988. The 
certificate for this award reads: "For 

personal excellence as a senior petty 
officer, setting a high example for 
others to emulate. Your leadership, ex¬ 
emplary performance, conduct, and loyalty 
are in keeping with the highest tradi¬ 
tions of the United States Naval Ser¬ 
vice ." 


Senior Leadership Award 


CAPT Palmer made the official pres¬ 
entation to HMC Petty on 2 September at 
the Branch Medical Clinic. Chief Petty 
has twenty years of service and has been 
attached to Naval Hospital Orlando since 
February 1986. 


Fleet Reserve Da 


HMC Joseph T. Johnson, USN, Labora¬ 
tory Department, transferred to the Fleet 
Reserve on 31 August with over 23 years 
of service. During the ceremony, he 
received the Navy Commendation Medal and 
his Fleet Reserve Certificate from CAPT 
Palmer, and a beautiful shadow box from 
the Chief Petty Officers' Association. 
The shadow box contained a flag that had 
been flown over the Navy Memorial in 
Washington, DC. 


HMC Johnson 


escorts 


his 


wife, Bar- 






bara, through the sideboys. 
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American Red Cross 


Let's not forget 


Volunteer hours 
for August - 1,642 

Volunteers of the Month 




The two American Red Cross Volun¬ 
teers for September are: Mrs. Pat Ball on 
the left, and Mrs. Maria McNerney. Mrs. 
Ball trained at this hospital and has 10 
years of service and works in the ARC 
office. Mrs. McNerney trained in Ger¬ 
many in 1977 and has been a volunteer at 
this command for one year visiting the 
wards and working in the Eye Clinic. 

Oakleaf Club October Events 

13 October - 11:00 a.m. 


Catered luncheon with a speaker from "Sea 
World." The place will be announced 
later. Call Char Maroney, 637-9677, for 
more information. 

22 October - 7:00 p.m. 

Oktoberfest at Bavarian BierhAuse. This 
will be a couples function. 

25 October - 7:00 p.m. 

Ethan Allen Furniture Gallery, Highway 
17-92 in Maitland. Interior Decorator 
will speak on "Home Accessories" and 
refreshments will be served. 

The Oakleaf Club is open to active 
duty military officers or their spouses 
assigned to Navy medical or dental 
commands and retired spouses, plus GS-7 
or above attached to medical/dental com¬ 
mands . 


The 18th day of September is set 
aside for MIA/P0W Recognition Day to 
remind us of the pain and suffering that 
thousands of American prisoners of war 
endured in all the wars in which the 
United States has participated. It is 
also a day established by Congress and 
proclaimed by the President to call 
attention to the fact thac 2,413 American 
military men and women and civilians are 
still missing or unaccounted for in 
Southeast Asia. Resolving the fate of 
America's missing has been declared a 
high priority. The first priority is to 
obtain the release of Americans who may 
still be held. Serious efforts are also 
being made to achieve the fullest 
possible accounting for the missing and 
the return of the remains of those who 
died. 


Everett Alvarez, Jr., was a Vietnam 
P0W for eight and one-half years! He 
said, "I eat, I sleep, I breathe freedom. 
Until you've lost it, you don't know wha 
it is." 



VITAL SIGNS is published in compliance with NAVPERS P35 
(Rev. JAN 74) and printed by the Navy Publication and Printing 
Service Branch Office, Orlando, Florida from appropriated funds. 
Commanding Officer: CAPT D. 0. Palmer, MSC, USN; Executive Of¬ 
ficer: CDR D. G. Daniel, MSC, USN; Public Affairs Officer: M 
F. J. Fox, USN; Editor: Ms Mary Van den Heuvel. Cartoor 
HM1 Nannette Gaston, USN. Contents of this publication do <L 
necessarily reflect the official view of D0D and VITAL SIGNS 
reserves the reight to edit or reject copy to comply with its 
policies. All copy submitted must reach the Editor's office. 
Room 1607, Building 500, by noon of the first day of the month. 
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What's the story behind YOUR coffee Cud? 



HMl Steven Pomroy, Man¬ 
power Management Dept: "I 
got mine one year for my 
birthday ... and if you 
can see the inside, you 
know I don't believe in 
washing away the flavor!" 


HMCS Anthony Ciaramitaro, 
Facilities Management: "I 
got my NMPC cup 8 years 
ago in Washington, DC when 
I was detailing Indepen¬ 
dent Duty HMs and Opera¬ 
tional NECs." 


CAPT Sara Tolar, NC, Nur¬ 
sing Services: "You're 
spoiling my secret ... 1 
have been hiding this in 
my drawer until the ap¬ 
propriate time ... it's 
my short-timer's cup!" 


HMC Frank Dezso, Medical 
Mobilization: "Its name 
is, 'This-is-how-I-look- 
in-the-morning-before-I- 
have-my-coffee' mug! I 
found it in California 
when I was stationed at 
Pt. Magu." 


HMl Jonah Aycox, Medical 
Repair: "This is my 
broken-knee cup! I got 
it for participating in a 
marathon in Jacksonville; 
I also got a badly in¬ 
jured knee which required 
surgery." 


secretary: "I got mine 
about five years ago for 
Secretary's Day ... I 
use it only for Inter¬ 
national coffee ... and 
especially for the kind 
named 'Irish Creme!"' 
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Staff Journal 


LCDR Stephen A. Torrey, MC, USN, 
Branch Medical Clinic, NTC, received the 
Navy Commendation Medal on 17 August. 
CAPT Palmer presented the medal on behalf 
of VADM N. R. Thunman, USN, the Chief of 
Naval Education and Training. LCDR Tor¬ 
rey received the medal for his meritor¬ 
ious achievement while serving as Senior 
Medical Officer, Naval Diving and Salvage 
Training Center, Panama City. 


LT Eva Jo Bailey, MC, USNR, Emer¬ 
gency Medicine Department, received the 
Navy Achievement Medal from CAPT Palmer 
on 17 August. LT Bailey's award was for 
her professional achievement in the 
superior performance of her duties as 
Head, Female Sick Call Division at the 
Branch Medical Clinic, NTC. 


HM3 Cindy Rinehart, USN, Surgical 
Department, listens intently as CAPT 
Palmer authorized her frocking to Petty 
Officer Third Class. The frocking cere¬ 
mony was held on 11 August. 

Other presentations on 17 August 


HM3 Michael D. Bright, USN, Radiol¬ 
ogy Department, received his First Good 
Conduct Medal. 


HM3 Timmy E. Crawford, USN, Oto¬ 
laryngology Department, received his 
First Good Conduct Medal. 
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HM3 James R. Gilmore, USN, Operating 
Room Department, received his First Good 
Conduct Medal. 


t 

HM3 James T. Bailey, USN, RIF Opti¬ 
cal, received his First Good Conduct 
Meda1. 




LT Cheryl A. Rossi, MSC, USN, Labor¬ 
atory Department, received a Letter of 
Commendation from CAPT Palmer for her 
uperb performance as command Key Person 
for the 1988 Navy Relief Campaign. 



SH2 Kicky W. Daniels, USN, Fiscal 
Department, received his First Good Con¬ 
duct Medal. 



LT Larry N. Newton, MSC, USN, Head, 
Operating Management Department, received 
a Letter of Commendation from his 
previous Commanding Officer at Naval 
Hospital, Camp Lejeune for his pro¬ 
fessional achievement in performing his 
duties in three key billets at that 
command. 



HM3 John V. Veridiano, USN, Social 
Work Department, received a Letter of 
Commendation from LT Stephen Barton, MSC, 
USN, Department Head, on 26 August. HM3 
Veridiano has been transferred to Pre¬ 
commissioning Training at Norfolk in 
preparation for duty on board the LHD-1 
WASP. 
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CAPT J. M. Ricciardi, MC, USN, Act¬ 
ing Commanding Officer, presented a Let¬ 
ter of Commendation to LCDR Marvin D. 
Trowbridge, NC, USN, on 22 August. LCDR 
Trowbridge was commended for his out¬ 
standing performance in the Staff Educa¬ 
tion and Training Department. He has now 
been reassigned to duty as Charge Nurse 
on 4 Surgery. 



HM2 Kevin D. Kroncke, USN, Otolaryn¬ 
gology Department, received a Letter of 
Commendation from CAPT Ricciardi on 22 
August as he transferred to the Naval 
Hospital, Pensacola. 



The Retirement Certificate generates 
a big smile from CDR Charles R. Humphrey, 
MSC, USN, Pharmacy Department. CAPT Pal¬ 
mer presented the certificate and a Let¬ 
ter of Commendation on 25 August as CDR 
Humphrey comenced his separation leave. 


5 



HM2 Craig L. Jones, USN, Pharmacy 
Department, reenlisted on 25 August. CDR 
Humphrey served as the Reenlistment Offi¬ 
cer prior to his retirement. 



CDR Farrukh M. Khan, MC, USN, Head, 
Radiology Department, received a Letter 
of Commendation from CAPT Palmer on 24 
August as he transferred to the Naval 
Hospital, Philadelphia. 


0 



Practice Department, made 2 September a 
special day for the Kovats. LCDR Kovats 
had the assistance of his wife, Leslie, 
and CAPT Palmer. 
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HM2 Marisol Nieves, USN, Staff Edu¬ 
cation and Training Department, received 
the Navy Achievement Medal from CDR D. G. 
Daniel, MSC, USN, Executive Officer, on 2 
September as she transferred to FMSS and 
2nd Force Service Support Group, Camp Le- 
jeune. 


HM2 Franklin D. Henri, USN, Labora¬ 
tory Department, received a Letter of 
Commendation from CDR Bruce P. Rand, MSC, 
USN, Director for Ancillary Services, on 
2 September. HM2 Henri has been released 
from active duty at his EAOS. 


HM3 Adam Sias, USN, Branch Medical 
Clinic, NTC, was reenlisted on 2 
September. His reenlistment officer was 
LCDR Miguel Deleon-Bianco, MC, USN. 


A few words of farewell from HM1 
Louishe Johnekins, USN, Laboratory De¬ 
partment. He received a Letter of Com¬ 
mendation, presented by CDR B. P. Rand, 
MSC, USN, Laboratory Officer. HM1 
Johnekins has transferred to FMSS, Camp 
Lejeune and then will go to 3rd Marine 
Division, Okinawa. 


MSI Vallon Lawrence, USN, Food Ser¬ 
vice Department, was reenlisted on 6 Sep¬ 
tember by LCDR R. J. Carroll, MSC, USN, 
Director for Administration. The reen¬ 
listment ceremony was held in the Dining 
Room with all members of the crew 


LCDR Robert S. Hamilton, MC, USNR, 
Head, Psychiatry Department, received a 
Letter of Commendation from CAPT Palmer 
on 9 September on his release from active 
duty. 
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Frocking ceremony of 7 September 


Lieutenant bars - increased prestige, responsibility 
and challenge 


LT Stephan D. Brown, NC, USNR, 
Emergency Room, with CAPT A. 
M. Redo, NC, USN, Director for 
Nursing Services. 


LT Teresa D. Wilder, NC, USNR, 
Nursing Services, with CAPT 
Redo. 


LT Kathryn A. Summers 
NC, USNR, Nursing Ser 
vices with CAPT Redo. 


LT Wanda Hambor, MSC, USNR, 
Pharmacy Department, with CDR 
Rittmeyer. 


LT Thomas J. Vagnini, MSC 
USNR, Pharmacy Department 
with CDR T. L. Rittmeyer, MSC 
USN, his department head. 


LT Kimberly S. Parker 
NC, USNR, Nursing Ser 
vices, with CAPT Redo 


LT Regina Hall, MSC, USNR 
Clinical Nutrition and Dietet 
ics Department, with CAP' 
Palmer. 


LT Frank P. Quinn, MSC, USNR 
Physical Therapy Department 
with CAPT Palmer. 
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Hispanic Heritage Week - 11 - 20 September 


The theme for this year's celebra¬ 
tion was, "Hispanic Heritage: A Legacy 

of Involvement." Hispanics played a 
vital role in the early Navy and continue 
that role in the Navy of today. ADM 
David Glasgow Farragut, the Navy's first 
Hispanic Admiral, distinguished himself 

( through repeated acts of bravery during 
the Civil War. While leading his forces 
to victory at the Battle of Mobile Bay in 
1864, ADM Farragut gave his famous order: 
"Damn the torpedoes, full speed ahead!" 

During the Vietnam conflict, LCDR 
Everett Alvarez, then a LTJG, was the 
first American pilot to become a prisoner 
of war and remained the longest continu¬ 
ously held POW of the war. In post-Viet- 
nam years, Edward Hidalgo became the 
first Hispanic Secretary of the Navy and 
held the position from 1979 - 1980. 

Secretary Hildalgo was also the highest 
ranking Hispanic civilian to serve in 
DOD. 

Today, three Hispanic-Americans hold 
top leadership positions in the Navy: 
VADM Diego Hernandez, Commander, U. S. 
3rd Fleet; RADM Benjamin F. Montoya, 
Commander, Naval Facilities Engineering 
Command and Chief of Civil Engineers of 
the Navy; and RADM Jesse J. Hernandez, 
Commandant, Naval District Washington, 
DC. More than 25,000 Hispanics serve in 
-the Navy today. 

Naval Hospital Orlando celebrated 
the week with a special luncheon menu in 


the Dining Room on the 14th of September. 
The Naval Training Center's observance of 
Hispanic Heritage will be held on the 
28th of September. Their program will be 
held at the Lakeside Room (old Petty 
Officers' Club) from 1130 to 1330. 

The program will include a perfor¬ 
mance by the Folclorico El Batey Ballet 
Company which will feature two 18th Cen¬ 
tury Puerto Rican dances. In addition 
there will be an art exhibit by Hispanic 
artists and a buffet luncheon of Hispanic 
foods. 

For more information, contact Ms 
Robin Hermann, NTC's Equal Opportunity 
Office, X-4657. 


Straight Talk (Continued from Page 12) 

ing the end of their useful life. We 
only replaced a small amount this year 
because of low funding. 

Space does not allow me to continue. 
I know each manager has his own list of 
concerns/problems that are as important 
as any I have mentioned. Exclusion from 
the above list does not reduce their im¬ 
portance. The above is just intended to 
give you a flavor of some of the issues 
currently facing NHO. I just hope that 
it gives you some insight into the "front 
office." 


I 
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en - -J. - n - - t 

By HM1 Anthony White, USN 


m CIVILLIFE m 

By Ms Joyce Lockwood 


The decision to make is ... 


Mark your calendars 


.... whether to drink or drive. We all 
know alcohol changes our behavior. The 
reason why has to do with alcohol's 
effect on the brain. Within minutes of 
drinking, alcohol is absorbed directly 
into the blood stream, causing blood 
particles to cluster. This reduces the 
supply of oxygen to the brain. When al¬ 
cohol reaches the brain, it deadens the 
nerve endings, or "message senders." As 
a result, brain functions slow down, and 
behavior is affected. Speech and rea¬ 
soning are among the initial functions to 
be muddled. Balance and movement are 
next. Breathing and heart rate are last, 
which is why heavy alcohol consumption 
can cause death. 


Most people think that they have to 
consume a lot of alcohol to incur a 
change of driving while intoxicated. A 
typical drink, with one ounce of alcohol 
(1 beer, 1 mixed drink, or 4 oz of wine), 
results in a BAC (blood alcohol content) 
of .02 to .03, depending on how much you 
weigh. All but two states have a legal 
level of intoxication of .10 percent BAC 
- the equivalent of four to five drinks 
for a 150 pound person. For these rea¬ 
sons you must decide whether to drink or 
drive before you even leave home ! The 
more you drink, the less able you are to 
decide not to drive. By the time you're 
too drunk to drive, you're too drunk to 
know that you're too drunk to drive. If 
you are going to drink at a party, go 
with someone else, turn the keys over to 
a non-drinker, or take a cab. 


Last 

Words: 



There will be a social hour for all 
Hospital staff at the 4th Fighter Group 
on Wednesday, 21 September from 1600 to 
1900. The buffet will start at 1700 and 
will include New York style (make your 
own) deli sandwiches. $1.00 per person 
... proceeds go toward the Christmas Open 
House. 

There is an Oktoberfest in the plan¬ 
ning for next month. Keep your ears and 
eyes open for upcoming details. 

Mrs. Jeanie L. Connolly, Fiscal De¬ 
partment, has been appointed the Hos¬ 
pital Federal Women's Program Manager. 
This office serves as a resource person 
and principal staff advisor to the 
Commanding Officer and management on all 
matters affecting the employment and 
advancement of women. She determines 
where women are located within the 
agency's workplace, where they are not, 
and why not, and she takes necesssary 
action designed to fully utilize the 
skills and potential of women of all 
levels and in all categories. She can 
identify poor supervisory or management 
practices which might result in EE0 
complaints and she takes positive action 
necessary to effectively eliminate sex 
discrimination in employment. Mrs. Con¬ 
nolly can be reached on X-4187. 
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*£CHAPLAINS 

CAREER COUNSELOR S 

qTTB By COMMENTS 

CORNER 

V ~"LT Janies R. Christian, CHC, USNR 

HMl Thomas A. Gaston, USN 


Communicate — it can be 


Being a Careerist 


life-saving 



A few nights ago, I was glancing 
through some old "National Geographies" 
and happened on one containing a photo 
essay and story on the RMS TITANIC, the 
British passenger liner that sank in 1912 
with the loss of over 1,500 lives. The 
TITANIC was billed as the premier ship 
of her day; the culmination of maritime 
technology. She was the ultimate, 
unsinkable tribute to human skill (and 
arrogance). Because the TITANIC was 
unsinkable, she carried insufficient 
lifeboats and her captain had no second 
thoughts about dashing headlong through 
the darkness despite reports of pos¬ 
sible icebergs. The rest is history. As 
the TITANIC was slowly slipping into the 
sea, her radio operator was frantically 
broadcasting pleas for help. Signal 
flares were also shot high into the sky. 
Only minutes away was another ship. 
However, their radio operator was asleep 
and the bridge watch was fascinated by 
the "fireworks display." And so hundreds 
of lives were lost. 


o 


This serves to point out the simple 
fact that communication is never complete 
until the message is heard, understood, 
and responded to. Countless lives con¬ 
tinue to be lost or crippled because peo¬ 
ple broadcast distress signals that are 
either ignored or simply not picked up by 
anyone. I have been a parish pastor for 
almost six years and a Navy Chaplain for 
almost three. One of the sadder observa¬ 
tions I have made through these years is 
that by the time many people get hurt or 
desperate enough to bring their troubles 
to me, it is too late. The hurts are too 
deep or the situation has become irrever¬ 
sible. These same people have often been 
exhibiting symptoms of stress and diffi¬ 
culty for months and even years, but no 
one around them has picked up on it. 


As a caring and healing community, I 
hope we all invest the time and energy it 


The decision to continue your career 
in the Navy is often a difficult one to 
make. As we experience changes to the 
assignment system, along with other 
policies, many of us will be scared or 
frustrated, and some may decide to 
separate from the service. 

Through it all, the Navy still has 
lots to offer — from pay raises and 
upward mobility and responsibility to 
travel and security. Like anything else, 
Navy life will have its ups and downs — 
and, like anything else, you need to work 
at it through thick and thin. Try to see 
things through. 

While you're growing, learning and 
experiencing along the way, you can 
attend various "C" schools in your 
particular rating, attend off-duty 
college courses, and work toward 
obtaining the necessary qualifications to 
apply for one of the various commis¬ 
sioning programs offered. 

The decision to reenlist or separate 
at your EAOS can be scary. Don't be im¬ 
pulsive; don't wait until the last 
minute. Take your time and weigh all the 
pros and cons as they apply to you and 
your future plans and make a sound 
decision. A Navy Careerist serves our 
country and our Navy and at the same time 
reap the benefits of an important job, 
good pay, security, health care, educa¬ 
tion, and travel. What other career can 
give you a true "sense of belonging" and 
a uniform you can wear with pride? 


takes to genuinely listen to and care 
about those we work with. Very often an 
ounce of compassion at the right time can 
be worth a ton of counseling or therapy 
later on. God put us here to be here for 
each other. Think about it! God bless 
you. 


I 
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Command Master Chief s 

"DOC" - 9 - LINE f 

By HMCM L. McColligan, USN £ 
Word power 


From the Skipper 

STRAIGHT TALK 

CAPT D. D. Palmer 


1 

y 


V 


Potpourri 



1 have used this column to discuss 
numerous subjects over the past two 
years. 1 decided to try something differ¬ 
ent this month. As CO, I am constantly 
concerned about many issues such as QA, 
morale, safety, etc. In addition, I have 
some specific, current items with which 1 
must deal. I thought it might be a good 
idea to just share a few of them with 
you. Not to explain them in detail, but 
to let you know some things that are go¬ 
ing through my mind nowadays. Here goes. 

- JCAHO inspection. Some sections are 
not totally ready. Must get them ready. 

- Enlisted staffing levels. We are down 
about 60 from a year ago. How are we go¬ 
ing to allocate our resources? 

- Emergency Room coverage. Can we hold 
it together until a contract can be 
awarded? 

- Facility cleanliness. Deteriorating due 
to a 50% loss of housekeeping staff. Will 
the new initiative with the CPO community 
doing weekly inspections square it away? 

- Partnership Program. We set them up as 
an independent department. Can they be 
ready for JCAHO? Are they being accepted 
fully by all the staff as an integral 
part of this command? 

- Branch Medical Clinic. Enlisted staff¬ 
ing is real low. Recruit population is at 
an all-time high. Can we meet the demand? 

- OB/GYN. We switch to an all contractor 
physician staff this month. Will it 
create new management problems? 

- Nursing shortage. Is the current staff 
stretched too thin? 

- ARD. We are faced with a counselor 
shortage this fall. We will cut back to 
16 inpatients. Can we continue a viable 
program? 

- ADP. We are going through a RIF and 
restructure in this department. Will it 
work? Will operations improve? 

- Equipment. Most of the equipment and 
furnishings in the hospital are approach- 

See Page 9 


During my years in the Navy, I have 
read and written thousands and thousands 
of Enlisted Performance Evaluation 
Reports and recommendations for Personal 
Awards. The writer's ability to express 
him-or-herself can make the narratives 
mediocre, average, or outstanding. So 
what's in a word? If we say a person is 
an achiever, the reader would interpret 
the statement as saying he/she 
accomplishes the job. But if we say the 
individual is a super achiever, it lifts 
their accomplishments to a higher level. 
Here are some phrases that are used a lot 
... let's add a little emphasis to them: 

"Petty Officer Jones' efforts contribute, 
...." - if we say instead, ".. 

extraordinary efforts ...."the phrase 
takes on a new meaning. 

"Demonstrates excellence in his work." If 
we add, "Demonstrates a rare degree of 
excellence ..." we've elevated him to the 
level of a top performer. 

"Her military bearing reflects her pride 
..." - add a couple of words, "Her mili¬ 
tary bearing reflects her professionalism 
and pride in the Navy." 

"Petty Officer Jones' leadership has led 
to ..." - just add one word, "Petty 

Officer Jones' inspirational leadership 
has led to ..." 

Can you see the magic of word power? 
These are words that we all can use. You 
don't have to be a superior word-smith to 
use a thesaurus. It might take a few 
more minutes of thought to write an 
evaluation or a recommendation for an 
award, but one of your responsibility 
as a leader is your subordinates' peL 
formance and your ability to document it. 
So, be sure your words have the right em¬ 
phasis. Word power is powerful! 



